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Risen Energy Co., Ltd.
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Code of Business Conduct and Ethics
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Introduction

5%

As a first-class photovoltaic company, Risen Energy Co, Ltd., a company duly registered in P. R. China, along
with its subsidiaries and branches (jointly hereinafter referred to as “Group”) are committed to providing the
qualified and excellent products to the customer around the world and following the high standards of ethics and
integrity in its business conduct. The employees of the Group are expected to always act lawfully, ethically, and
in the best interests of the Group in performing their duties, through which, the reputation of the Group can be
maintained. The Code of Business Conduct and Ethics (hereinafter referred to as “Code”) sets out the basic
principles that will guide the employees of the Group to avoid the wrongdoings and even the appearance of the
improper behaviors. In addition, the Group also expects its suppliers and partners to comply with the general
principles of this Code, as such, the employees of the Group are encouraged to make the suppliers and partners
aware of and abide by these principles.
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It is impossible to list every issue concerned, and therefore this Code just represents the minimum baseline of
acceptable business conduct and ethics of the Group. Certain positions and departments at the Group, or those
having transactions with governments when they perform their duties, may be required to adhere to even stricter
policies. The Group also has a number of other policies for specific business and administrative situations, such as
the proper handling of travel and other expenses, which employees should also familiarize themselves with and
follow. This Code supersedes all other codes of conduct, policies, procedures, instructions, practices, rules or any
written or verbal representations (if any) to the extent that they are inconsistent with this Code. However, nothing
in this Code otherwise alters the at-will employment policy of the Group.
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All employees are expected to have accurate, clear and full understanding of this Code and strictly abide by it, thus
regular and irregular training initiatives will be carried out to ensure that this Code is properly understood by all
the Group employees. Anyone who violates this Code or any other applicable standards of his or her position will
be subject to disciplinary action, which, depending on the nature of the violation and the history of these persons,
may range from a warning or rebuke to and including termination of employment and, in some cases, civil legal
action or referral for regulatory or criminal prosecution. This Code is subject to periodically modification to ensure
its adequacy and effective implementation.
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Compliance with Laws, Rules and Regulations
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Obeying the law, rules and regulations both in letter and in spirit, is the foundation on which this Code are built.
The employees have the obligation to comply with the applicable laws, rules and regulations of the cities,
provinces/states, regions and countries where the Group conducts business, which include but not limited to laws
concerning commercial bribery and kickbacks, copyrights, trademarks and trade secrets, information privacy,
insider trading, offering or receiving gratuities, employment harassment, environmental protection, occupational
health and safety, false or misleading financial information, misuse of corporate assets or foreign currency
exchange activities. Employees are expected to understand and comply with all laws, rules and regulations that
apply to their position within the Group. However, being aware of the details of these laws, rules and regulations
is highly demanding, employees should timely seek advice from supervisors, managers or the department in charge
of the compliance assurance.
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Corporate Opportunities
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The employees are not allowed to gain any improper personal gains and benefits or compete with the Group in
any direct and indirect way by taking the advantages of the opportunity for the Group that are discovered as the
result of their position with the Group or through their use of property or information of the Group. Even
opportunities that are acquired privately by those persons may be questionable if they are related to Group’s
existing or proposed lines of business. Instead, the Group expects its employees to advance the Group’s legitimate
interests.
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Impartiality, Integrity and Conflicts of Interest
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In decisions that influence relations with its stakeholders (customer relations, shareholder relations, management
of personnel or work organization, management of suppliers and partners, relations with the surrounding
community and the institutions that represent it), Group avoids all forms of discrimination based on gender, age,
ability, nationality, disability, sexual orientation, ethnicity, religious beliefs, political opinions and any other form
of diversity. With regards to their professional activities, Employees must act diligently in compliance with the
law, the Code of Ethics, and the Group's internal policies and regulations. The pursuit of Group's interests cannot
justify dishonest conduct under any circumstances.
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A “conflict of interest” occurs when the personal interests of employees may interfere in any way with their

performance and impair the best interest of the Group as the result of the influence on their objective judgment.
Factors that may be considered in evaluating a potential conflict of interest are, among others:
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« whether it may interfere with the employees’ job performance, responsibilities or moral or whether it
may interfere with the job performance, responsibilities or moral of others within the Group;
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+ any potential adverse or beneficial influence on Group’s business;
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+ any potential adverse or beneficial influence on Group’s relationships with its customers or suppliers or
other service providers;
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» whether employees have access to confidential information;
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+ the extent to which it would result in financial or other benefit (direct or indirect) to one of Group’s
customers, suppliers or other service providers
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* whether it would enhance a competitor’s position; and
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 the extent to which it would be regarded as improper to an outside observer.
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+ although it is impossible to include every possible situation where a conflict of interest could arise, the
following are examples of situations that may, depending on the facts and circumstances, involve
conflicts of interests:
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 taking part-time job without permission;
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« whether directly or indirectly owning a significant financial interest in any entity that does business,
seeks to do business or competes with the Group;
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- soliciting or accepting gifts, favors, loans or preferential treatment from any person or entity that does
business or seeks to do business with the Group.
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 asking contributions to any charity or for any political candidate from any person or entity that does
business or seeks to do business with the Group.
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 taking personal advantages of corporate opportunities.
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« being employed by (including consulting for) or providing service on the board of directors of a
competitor, customer or supplier or other service provider;
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+ taking the advantages of the position in the Group to conduct business with the family member of
employees or an entity where employees have a significant financial interest and exercising supervisory
or other authority on behalf of the Group over a co-worker who is also a family member.
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+ a romantic or other personal relationship between co-workers when one person is able to influence

employment decisions or other benefits affecting the other.
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Conflicts of interest are strictly prohibited except under guidelines approved by the Board of Directors. Conflicts
of interest may not always be clear, therefore if any employee has a doubt or believes that he or she know an
actual or suspected conflict, please report it to a supervisor, manager or the Compliance and Internal Control
Department.
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Insider Trading
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The employees of the Group are not permitted to use or share non-public information for stock trading or for any
other purpose except to conduct the Group’s business if they possess or have the access to that information. All
non-public information about the Group or about companies with which the Group does business is regarded as
confidential information, including but not limited to any information that has not yet been made available or
disclosed to the public and that might be of significance to an investor. Using non-public information for stock
trading or other personal financial benefit or to tip others who might do so is illegal. If any employee has any
questions, please consult the Securities/Compliance and Internal Control Departments before engaging in any
related activities.

BE A P48 B3 TR FH R 5% SR Bl i) AR A T3 B kAT I 558 S e R A (AR TSR BINE 59T ) < P
B LR TV SSARE IR AHE S CRAEREAIR T 7] BER M 58 F PR HME R R ATHE R Bl
5 ARFIA RS BT IE SR A 5« BRI 0 o it 2215 R AT e ik o o AR AT 58 1) 75 O
JEFRERS SN F5M5 BAOML 55353, A 0G5 RS ARl A28 11 S I 4R 5

Competition and Fair Dealing
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The Group pursues business success through the superior quality of products and good commercial conducts, as
the consequence, it strives to compete fairly and honestly. Accordingly, the employees of the Group should respect
the rights of, and should deal fairly with, the Group’s customers, suppliers, competitors and should not take unfair
advantage of anyone through manipulation, concealment, abuse of privileged information or any material
misrepresentation. For example, an employee should not:
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» give or receive kickbacks, bribe others, or secretly give or receive commissions or any other personal
benefits;
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« collusion with competitors on pricing and other terms;
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« provide information to benefit one vendor over others;
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« spread rumors about competitors, customers or suppliers that the employee knows to be false;
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 intentionally misrepresent the nature of quality of the Group’s products;
AL T AR AT i A i R
« violate fair bidding practices including bidding quiet periods;
HRAFARBRANE, BT EER
» seek to advance the Group’s interests by taking unfair advantage of anyone through unfair dealing
practices, including engaging in unfair practices through a third party;
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« make any formal or informal agreements with competitors which impair competition or the benefits of
customers, including price fixing and allocations of customers, territories or contracts;
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« make any formal or informal agreements that establish or fix the price at which a customer may resell a
product; and
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+ acquire or maintain a monopoly or attempted monopoly through anticompetitive conduct.
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Confidentiality
R

The employees of the Group must maintain the confidentiality of all information entrusted to him or her by the
Group, its suppliers, its customers and other individuals or entities related to the Group’s business. Confidential
information includes any non-public information that if disclosed might be used by the competitors or harmful to
the Group, or its customers or suppliers. Confidential information includes, among other things, the Group’s
customer lists and details, new product plans, new marketing platforms or strategies, computer software, trade
secrets, research and development findings, manufacturing processes, or the Group’s acquisition or sale prospects.
el A T 2™ M PRy SR BERIRS L 7% 7 R HoAt 55 A T B T A LSS R . WL BT
REA 56 40 T A it TR B AL P L (R i R s AR A THE B, BRI 27 28 B0k, B i
TR BN TR m AR . WERECR . T2 TR

The employees in possession of confidential information must take steps to secure such information, which include:
(i) to ensure that only other employees who have the need to know the confidential information in order to do their
job can access it, and (ii) to avoid discussion or disclosure of confidential information in public areas (for example,
in elevators, on public transportation, and on cellular phones). The employees may only disclose confidential
information when the disclosure is authorized by the Group or legally required.
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Upon termination of employment, or at such other time as the Group may request, each employee must return to
the Group any medium containing confidential information, and may not retain duplicates. An employee has an
ongoing obligation to preserve confidential information, even after his or her termination of employment with the
Group, until such time as the Group discloses such information publicly or the information otherwise becomes
available to the public through no fault of employees.
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Any questions or concerns regarding whether disclosure of Group information is legally mandated should be
promptly referred to the Compliance and Internal Control Department.
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Responsibility towards the Community
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Group is aware of the direct and indirect influence that its activities can have on individual conditions, economic
and social development, and general well-being of the community, as well as its social relevance in the
communities in which it operates.
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Group is thus committed to conducting its capital expenditure in a sustainable manner, respecting local and national
communities and promoting initiatives of cultural and social value in order to further improve its reputation and
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acceptance by society at large.
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Group is committed to respecting the rights of local communities and to contribute to their realization, also by
means of promoting free and informed consultation activities. In this regard, Group pays particular attention to the
most vulnerable communities, such as tribal and indigenous peoples, including through the promotion of local
development projects for the benefit of those communities.
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More specifically, in the designing and construction of infrastructure projects, Group is committed to taking due
account, within proper environmental and social impact assessments, of its environmental footprint and the respect
of human rights in the areas where projects will be carried out. Where project implementation might involve
relocation of local communities the objective is to minimize the impact, by engaging with them and providing fair
compensation.
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Group is also committed to ensuring that its products and services do not compromise the safety and physical
integrity of its customers, as far as reasonably foreseeable.
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Gifts, Payments, Donations or the Exchange of Anything of Value
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Business entertainment and gifts with customers, suppliers or other business partners are welcome courtesies
aiming to build good relationships and understanding among business partners unless it affects those persons’
ability to make objective and fair business decisions. Gifts or entertainment are improper, even if merely offered
or requested, unless they:
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 are consistent with customary business practices;
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« are not in cash or equivalent to cash;
AR I 4 B SN I 2

+ are not excessive in value;
AL

+ cannot be seen as a bribe or payoff; and
AFHAL I I s[4 JF H.

» do not violate the law.
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Stricter standards apply to business dealings with government personnel or candidates for political office. The
employees should exercise utmost care to avoid the violation of any applicable laws, rules and regulation of any
countries where the Group conducts business when they interact with government personnel or deals with
government contracts. The applicable laws include United States Foreign Corrupt Practices Act 1997, the United
Kingdom Bribery Act 2010, the Australian Criminal Code Amendment (Bribery of Foreign Public Officials) Act
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1999, the Canadian Corruption of Foreign Public Officials Act 1999 and all similar applicable laws which includes
the legislation implementing the OECD Convention on Combating Bribery of Foreign Public Officials in
International Business Transactions. The employees of the Group must not engage in any conduct which would
violate these laws if that conduct had occurred in the jurisdiction in which these laws apply in connection with the
conduct concerned.
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Please don’t hesitate to discuss with the Compliance and Internal Control Department if any employee has any
questions about business entertainment and gifts.
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Record-Keeping
R

The validity, accuracy and completeness of the information supporting the entries to the Group’s books of account
ensure the integrity of the Group’s records and public disclosure. Therefore, the Group’s corporate and business
records should be completed accurately and honestly. The making of false or misleading entries, whether they
relate to financial results or test results, is strictly prohibited. The Group’s records, including e-mail, internal
memos, and formal report, serve as a basis for managing its business and are important in meeting its obligations
to customers, suppliers, creditors, employees and others with whom the Group does business. As a result, it is
important that the Group’s books, records and accounts accurately and fairly reflect, in reasonable detail, the
Group’s assets, liabilities, revenues, costs and expenses, as well as all transactions and changes in assets and
liabilities and conform both to legal requirements and the requirements of the Group. To achieve the accuracy and
fairness of the Group’s books, records and accounts, the Group requires that:
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 transactions should be proved by appropriate documentation;
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* no entry be made or omitted in the Group’s books and records that intentionally hides or disguises the
nature of any transaction or of any of the Group’s liabilities, or misclassifies any transactions as to
accounts or accounting periods;
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+ the terms of sales and other commercial transactions should be reflected accurately in the documentation
for those transactions;
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« all such documentation should be reflected accurately in the Group’s books and records;
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» employees adhere to Group’s internal controls system;
AR DL 20 M SR ST S ] 9 A 1 1

» no cash or other assets should be maintained for any purpose in any unrecorded or “off-the books” fund;
PR DATAT I RS B AR B RN IK E “TK AR B B A 55 77

» the employees are required to cooperate fully with the Group’s accounting department, as well as the
Group’s Internal Auditor, independent public accountants, and counsel, respond to their questions with
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honesty and provide them with complete and accurate information to help ensure that the Group’s books
and records, as well as the Group’s reports filed are accurate and complete and complied with applicable
laws, rules and regulations;
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ROt FERAER RIS S, FIOREERIKE S RSO SE . 5B8, JRRF A RIE A EOR

« the employees should not knowingly make (or cause or encourage any other person to make) any false
or misleading statement in any of the Group’s reports or should not knowingly omit (or cause or
encourage any other person to omit) any information necessary to make the disclosure in any of the
Group’s reports accurate in all material respects;
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» the employee is not allowed to take or authorize any action that would cause the Group’s financial
records or financial disclosure fail to comply with generally accepted accounting principles or other
applicable laws, rules and regulations;
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« any person who collect, provide or analyze information for or otherwise carry out the performance of
preparing or verifying these reports should ensure that the Group’s financial disclosure is accurate and
transparent and that the Group’s reports contain all of the information about the Group which is of
importance to stockholders and potential investors to assess the soundness and risks of the Group’s
business and finances , as well as the quality and integrity of the Group’s accounting and disclosures.
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Protection and Proper Use of Group’s Assets

PR AIIE Z 48 ISR I 3 7™

Employees should protect Group’s assets and ensure their efficient use. Such protection includes properly securing,
labeling and (when appropriate) disposing of confidential material. Theft, carelessness, and waste have a direct
impact on the Group’s financial condition. Any suspected incident of fraud or theft should be immediately reported
for investigation. The obligation of employees to protect the Group’s assets includes its proprietary information,
examples of which include “non-public information”, as well as other intellectual property such as patents,
trademarks and copyrights. Unauthorized use or distribution of this information would violate the Group’s policy,
and could also result in civil and/or criminal penalties.
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To ensure the protection and proper use of the Group’s assets, each employee also should:
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+ exercise reasonable care to prevent theft, damage or misuse of the Group’s property;
ZHRATV T, VISR R I8, B Lt
» safeguard all electronic programs, data, communications and written materials from inadvertent access
by others; and
MR BdaE R BE LA BB SRR 15, B E R RBTT R PAR
» use the Group’s property only for legitimate business purposes, as authorized in connection with your
job responsibilities.

FAT S BB AR T AR . S ARER CAEAROC I IE 20k 55 FH % .

In order to protect the interests of the Group’s network and its employees, the Group reserves the right to monitor
or review all data and information contained on an employee’s company-issued computer or electronic device, the
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use of the Internet or the Group’s intranet to the extent permitted by law. These data and information may also be
subject to disclosure to law enforcement or government officials. In addition, the Group will not tolerate the use
of the Group’s assets to create, access, store, print, solicit or send any materials that are harassing, threatening,
abusive, sexually explicit or otherwise offensive or inappropriate.

R BEE B IR 2% B 03 TTAL A, 3 BUVE A B % 2 m] IR B 7 e B AE 2, BLHE ELIR I A A A
flEAEsR, FERTFEIRREORIN [F) PR ER T 1S A M5 B o R 28 A TR A ] B i | A4k . 77 ilak
FTEMFATSES . Bl A B AR A Y N 2.

Protection of Personal Data

MNEHE R

The Group has always recognized the importance of protecting personal data in its business activities and is fully
aware of its responsibilities when processing personal data. The Group complies with applicable legal requirements
for both its internal needs and for the needs of all its partners. Personal data must not be collected, used, and more
generally processed, other than for one or more specified purposes, which must be legitimate and necessary for
the Group’s activities. As such, it is the responsibility of each employee to ensure the necessary security measures
and applicable laws are implanted and respected.

SRR 2 BV 5535 3 S NBHE I ORY . HF 78 0 AR BIE AL BEAS N I AR FH K DA . AR i~y o
T W BT SRAMPTA S AVEAEE TR BVEERAE o AN NBEE RIS . 8 F A AL B 06 25T FR T 4R Y 55 5 3 B
W fF A GRE B . B 5 T DR R OR V& S 06 B 22 A il 18 <3 i F v

Discrimination and Harassment

FRSARAN B

The diversity of the Group’s employees is a tremendous asset. The Group is firmly committed to providing equal
opportunity in all aspects of employment and do not tolerate discrimination or harassment, including on the basis
of race, color, religion, veteran status, national origin, ancestry, pregnancy status, sex, gender identity or expression,
age, marital status, mental or physical disability, medical condition, sexual orientation, or any other characteristics
protected by law, as well as any unwelcome physical or verbal advances. Please be aware that discrimination and
harassment may take any form — verbal, physical or visual — and includes slang or joking in ways that may be
offensive to others, as well as bullying. The Group insists that employees do what they can to stop others from
engaging in such behavior, and prohibits retaliation against anyone who makes a good-faith complaint or
participates in an investigation of such a complaint. Any employee who feels harassed or discriminated against
should report the incident to his or her manager or to the Human Resources Department.
RLEZPERERNE R E . RREER) TAERMS NGRS 2, BAR AR5
MEREEDL, EFEFE TR, Rt FHL BEENS G B MG ARG PR 0 A iR
SRR USTRIRIL . FEARERE AR TR L R B DL PRI ) B A A ORGP AR AR B B, DA SATAT AN 32 I
SRR E TR B L. BB AT RE RPN F i S RE ERAT 0y, AEEREH B AUV IE . T A
DR Bt R 1 5 . AR IR 7 L hi 1k 2R AT v, IRARIEXTE BRI S SRR TR . AR
P BRI R 53 T 1) L 2 BN ) SRR 241

Group avoids all forms of discrimination against its employees. During the personnel management and
development phases, as well as in the selection process, the decisions taken are based on whether the required job
profile corresponds to the employee’s characteristics (in the case of promotion or transfer, for example) and/or on
considerations of merit (for example, the awarding of incentives on the basis of the results achieved). Access to
roles and positions is also determined by considering expertise and ability. Flexible forms of work organization
are established to facilitate the management of periods of maternity, as well as child care in general, wherever such
an approach is compatible with the overall efficiency of work.

AR A G 0 3 03 AT AT T UK B . E N VB R AR SO AR b, BRI I A P s i TR A
R A TRFUULECEE Cns THasaR R A/ NS Cantids AR SR 72203« RRLANERAL 73
BE IR 76 43k T T b e ) M AR RINAE A FEm B A TAERCRRIATIR N, L RISAT RIGH TAE 24k, v THe
e B AE JLEF]
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Evaluations of employees are performed in a broad manner, with the involvement of superiors, the Human
Resources and Organization Function and, to the extent it proves possible, those individuals who have had dealings
with the person being evaluated.

RLWHlRH 2T A7 B ERFE . NN RAL R LRZ S, IR TRMN SR EA TIE
TERIIAHR N AE W

Within the limits of the available information and respecting the individual’s privacy, the human Resources
Department seeks to prevent all forms of nepotism (for example, by excluding the possibility of direct hierarchical
relationships between employees with family ties).

FEAS BT SR H B AN NBSAARIATER T, NI BLIEER 136 AR TR 3CRORR A1 5% 2 (9 it S A7 AE R R
RAW R TZAJERERE ETIRRR) .

Group undertakes to safeguard the moral integrity of employees, ensuring their right to working conditions that
respect the dignity of the individual. With this in mind, Group protects workers from acts of psychological violence
and opposes any attitudes or form of behavior that results in discrimination or injury of the individual or of his or
her convictions or preferences (for example, in the case of insults, threats, isolation or excessive invasion of privacy,
as well as professional limitations).

AR AR B R VA DR R BT A O3 T B AR B P2 A AR AR . R TR ST T 53 AR L], B ya TR O3 2
JIATHN, QFEEEEE. BTN, BEINLE. R RO R A NG, #ad ET.

Sexual harassment is not permitted, nor are any forms of behavior or speech which might hurt the feelings of
individuals (for example, the exposition of images with explicit sexual references or insistent and continual sexual
allusions). Employee who believes that he or she has been subjected to harassment or discrimination for motives
tied to age, gender, sexual preferences, race, state of health, nationality, political opinions and religious beliefs etc.
may report the fact to the company, which shall evaluate whether a violation of the Code of Ethics has occurred.
Disparities that have been justified, or are subject to justification, under objective criteria are not, however,
considered instances of discrimination.

PEEATAT I BB UAT G B PSR B 5 4728 1k (U o e B AR N A PR B BB AT PG 750
ATTANPEAERS PR PEIRA] . AR, (EREIRDG . IR . BOR M s oR 2 A 45 J5 8 1 2 SR s, ]
AR R . A A ARIE AR AE AT RN E . HERWARENE NG B ZE T B, AN A BT

The Human Resources division prepares periodic statistical analyses which allow to determine whether or not
specific groups are being discriminated against. These findings are made available to top management, and the
functions involved.

NIIBRHRE WIHE R GE T b, DA 8 2 TS A7 E N RS 8 BEAA B o X8 IR S 2 va 0 3L AAH
KHRREHBT T

Environment, Health and Safety

2N Y ik

Environmental Protection

BRI

The Group shall respect the environment and work to minimize environmental impacts linked to its activities, and
shall endeavor to use energy as efficiently as possible and promote the use of renewable energy. The Group is
committed to minimizing and, if practicable, eliminating the use of any substance or material that may cause
environmental damage, reducing waste generation and disposing of all waste through safe and responsible methods,
minimizing environmental risks by employing safe technologies and operating procedures, and being prepared to
respond appropriately to accidents and emergencies. In order to achieve the commitment of the Group, all the
Group’s employees should strive to conserve resources and reduce waste and emissions through recycling and
other energy conservation measures. The employees are responsible for promptly reporting any known or
suspected violations of environmental laws or any events that may result in a discharge or emission of hazardous
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materials. Employees whose jobs involve manufacturing or dealing with waste have a special responsibility to
safeguard the environment. Such employees should be particularly alert to the storage, disposal and transportation
of waste, and handling of toxic materials and emissions into the land, water or air. The main environmental
protection and management measures adopted by Group include:

EETAKG PRSP RS ARA L SR, B R PR E PR AR AR = B E B W IR R IR o 4R A R SR 52 1 R U5 R FH X
R, B R AME AT R AR AR, SORPREERD . B2 58 A5 (I A v B e H M B i . did SR et
() 22 A RN (B ERARE, R RUR, J 3 57 58 38 1) b B i SE AL A o 4 B T 25 55
JEATIMR T, BRI B U5 B S 86 75 R W 030 IR FE D HEI, RT3 DR AAT D9 55 G ittt s X
W Z5ISE B AR o Rl e AR = I MR AL B ) — S A T, B I A% RV IR FEVIAE il AL B, V)i
IRV BN “ =R HEGEH] . AR BEREU) E E AR I (45 -

« Greenhouse Gas Management: Suppliers should actively reduce greenhouse gas emissions and manage
emissions of major gases such as carbon dioxide (CO:), methane (CHa.), nitrous oxide (N:0),
hydrofluorocarbons (HFCs), perfluorocarbons (PFCs), and sulfur hexafluoride (SFs).

T & SUARE B AR P SRR R T A ARG B TR (CO2) ke (CHa) o —%
=R (N2O) « SRR (HFCs) « 2FAMEY) (PFCs) « N#ALER (SFe) 253 i %S
AR HET .

» Energy Management: Promote energy conservation and emission reduction, give priority to the use of
renewable energy such as hydropower, wind energy, solar energy, geothermal energy, and bioenergy,
and improve energy use efficiency.

REVRE B ST ReEE, MSEERKA . XBE. RBHRE. M KAV RESE v AR REVR, 1R =R
Y5 A R

« Pollution Management: Prevent pollution, reasonably manage air, water and soil pollution, and strictly
implement treatment and discharge standards for waste (including solid, hazardous and non-hazardous
waste and sewage).

HHGRE: WP R, AT KRG, MREPATRAY) (AR, Rk
ARG R S5 7K) AEERFIHRBORE -

« Green Innovation: Increase resources utilization efficiency, optimize the use of raw material and water
resources, and promote green innovation in product and process design.

SHEOOIHT: SRTHEIRRI AR, RS RPRK SR, S SR L 2 R AR BT

» Protection of Biodiversity: Prohibit destructive development such as deforestation in important
ecological areas, and implement land protection and restoration measures.
TRAPEY 2 RENE . 2RI AE B A 2 XISt BB S I T R AT 9, Y sk R R I AE SRR
FH it o

In the event the employee become aware of the occurrence of any accident which impacts or may impact the
environment, the employee shall notify its supervisors, managers or the department in charge of environment issues.
The Group must immediately take corrective or preventative measures to prevent or mitigate the damages. The
Group shall also keep a record of all the environment events, including a detailed description of the event, the
causes and the measures taken for the management and resolution of the event, the reports filed with authorities,
if any.

G TR AT ART © 22 B AT B PRI s il PR Sy, 2R R ) B8 A L B R A W] A SR ) /)
AT IR o BEAIZIAE 58— I TR SR AU IE R PRI 10, e KPR BEI DRI A 0 3 . AN, SR R 58 8l
KSR, GIRE TR . R M. A BN S, DS a) R AT A SR

Cani& A

Environmental Policy

FTBR
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Group guarantees that each member of Group shall pursue objectives consistent with the strategic aims regarding
the environment.

A ARV 8 DR AR DA P A 52 RS R PR DR H 5 £ [T B AR BRI oMt PR35 v JEE — 2

In order to take advantage of every possibility for synergy, the determination and implementation of environmental
policy are handled in a unified, consistent manner. These activities involve:

NFET RAR DRI, SRR BRI E 5CtiseiTa 2, BAEmUT TIENE:

- stipulating policies for the environment and for sustainable industrial development;
1] 7€ PR EE AN AT $ 2L Tk K FEBURK

+ drawing up guidelines for the implementation of environmental policy which must be referred to by
subsidiaries;
G AR BOR S, %1 A m b2 ks Z IR AT

* identifying indicators and ensuring monitoring and control of the results of the Group’s actions in terms
of environmental impact;
TSI SRR R, 4T I 42 08 (A1 2% T000 3110 P45 ) S 5

« following developments in the environmental legislation of relevant jurisdictions and preparing
implementation guidelines for subsidiaries;
PRER 2 EHAABEIR B ahas, 7wl il E & M SEitifE 7 »

+ handling relations with organizations, institutes and agencies in the environmental field and promoting,
implementing and coordinating understandings and program agreements with similar entities, as well as
with government Institutions.

SIARAL BTN RBUR T TSI AET SRR, BT S5 T R A P

Each member of Group shall have within its ranks key professional figures and/or operating structures responsible
for the specific tasks and issues.

G DA RIBEA B3 53 IS LA FL AL B0 00 53 FARATE 55 R T ) S B b N B3R/ B2 8 45 4

Strategies and instruments of environmental Policy

FRFEBUR A R A TR

Group’s environmental Policy is also backed by the awareness that the environment can represent a competitive
advantage in a market that continues to expand and is ever more demanding with regard to quality and conduct.

EHRZIRE, fEH ik E R S R EE R RIS, RIS SEEaT LUSON 1 5E 4L 3

Group’s strategy is based on investments and activities that respond to the principles of sustainable development;
in particular:

SR A SEUR LU RFEL R SR A%, S i 3 DL A 25 445 -

+ dedicating to the investment to the production of energy from renewable sources;
H AU A AR R IR AR I

« in the context of national and international bodies and programs, promoting activities and forms of
behavior that consider the environment to be a factor of strategic importance.
WS 5 AR, HESR IR ORI AN R 55

« Group promotes the following instruments of environmental policy:
AL DLR B AR it % SE SRR -

+ voluntary agreements with environmental and professional Institutions and associations;
WA AT 20T B G

 systems of Environmental Management that are certified under ISO 14001 and the relevant conventions,
regulations, and that are geared towards achieving continuous improvement in environmental services
and organization;
LA 1SO 14001 bRk AT BAA R, HAIRIMRGTRRR B0 s

« asystem for the periodic reporting of environmental data, designed to ensure control of the performance
levels of the various industrial activities;
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ST AR T SR T R, MR A I IR R I

+ activities designed to increase the environmental awareness and training of employees, with the
objective being to spread information on initiatives internally while increasing the know-how and
professional skills of employees;

o JHRERTHRERETI, 1A Tlae ) FEHES N IR S5 programmes targeted at customers to
promote the rational use of energy;
EEXP R R, DAt EAE Y REE

» implementation of portals devoted to instilling a “culture” of the environment and to the promotion of
local initiatives.

LTI M, FT R RS R RSO ) A S OR 7 14

Environmental communications

BB

Group, from time to time, reports on the implementation of environmental policy and the consistency of the results
obtained with the objectives set by publishing an annual Environmental Report, which is also an integral part of
the Sustainability Report. This report illustrates:

SRR AAT CREEREHRE) Gz FNE)y (ATHrgek fedhod ) MEZEA MM , VERIERI
WU STt fE A H Rk B il i B AR EHE:

« the most meaningful environmental events (for example, the certification of Environmental
Management Systems, the upgrading of plants and machinery, voluntary agreements and various types
of initiatives for the protection of the environment and the local areas and communities);
HAMEERFO CEFEAR T AEERARME AT Rdut . MRy 8 R
P BLACEE X 2 At X TF R R 2 RIMRAE VO 5

+ the main environmental results (energy efficiency, development of renewable sources, water use, the
reduction of emissions, waste management etc.);

OB SERERNE Gl BETE A I RCR . TR REROT AR R KR B 5 GWimlr 2 %
FEVEFRERZ LD

+ the profiles of the Group members, which highlight their presence in various fields of activity and

examine the environmental sector in depth.

S B R A Ak T TR 7 (R G 2Bk 55 LTI ORI L » I B 2 o USRI 52 8 BRIR EE 04T )

Group undertakes to provide access to environmental information in compliance with considerations of industrial
confidentiality.

SRR EER R FDLALE AT FHIE QTSR .

Health and Safety
fRREMZE

The Group considers the health, safety, and psychological, relational, and physical well-being of individuals the
most precious asset to be protected in any moment, at work, as well as at home and during leisure time. The Group
dedicates itself to provide each employee with a safe and healthy work environment, and its goal is to have almost
zero injuries as possible and to achieve the safest factories in the solar industry. To realize its goals, the Group
requires its employees to raise safety concerns and take relevant measures to solve those hidden safety hazards by
constantly providing training activities, sharing knowledge and benchmarking the practices. Suppliers and partners
of the Group are an integral part in the development and awareness of health and safety, each person must feel that
they are responsible for their own health and safety as well as for the others.

LRI T R AN IR FE S B, TR LIEY I, KA TEE RN G . AR NITA 7
ARz e R TAEMSG, 4 sell “FFHH” BHip, T80Tz iiE ., RN a1 R 24
B iR AR AR SO AR, BOR A R TN ik 22 fa i BN S 5 2 2B i sy 2 4k
ERIRE. RIS, AT BERI SRR Z 2 E TR R, SR & 7L FR AR 2 2 514 E
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The Group also asks the employees to perform their duties in a safe manner, free of the influences of alcohol,
illegal drugs or other controlled substances. The use of illegal drugs or other controlled substances in the workplace
is prohibited. Additionally, the employees are expected to report (either openly or confidentially) accidents or any
unsafe equipment, behavior or conditions to their manager, supervisor, Human Resources or the Compliance and
Internal Control Department.

SR ER 03 TAEEAT IR DTN A OR B B 22 4, 250k AR IAIR) 3200 ps el 2R 25 Wpso i, 724848 AR S v f )
ALY FAE R BeAh, G AR IAT A 22 4 e SR E e i, AL RN ) EJE A N SRR AR e A 45
] (A /EATTRD . EREE RN Z 2RI BRSNS bR, AW TSk e 2
K

Forced Labor and Child Labor
SRIHSBFIE T

In addition to guaranteeing the necessary quality standards, the Group is also requested to adopt the best practices
in terms of human rights and working conditions (including adequate hours worked, forced or child labor, respect
for personal dignity, non-discrimination and inclusion of diversity, freedom of association and collective
bargaining), occupational health and safety, environmental responsibility, and respect for data protection by design
and by default.

B T ORUIE D6 B ot BeAR ST, B8 BTG AU NN AR S A1 J7 TR A e e e CRLAG & BT | 4% b smia 57
HFE T, BENNE, REMHFBELZ T, gtk B BHAEEIRABD « BO@REM 24, 51T,
PASAE BT FIER AR 00 T B B H0 DR A

Principles

JRY

The Group shall at all times comply with local regulations and laws, as well as international standards, such as
International Charter of Human Rights, the International Labor Organization’s Declaration on Fundamental
Principles and Rights at Work, OECD Guidelines for Multinational Enterprises and the United Nations Convention
on Children’s Rights, the European Convention on Human Rights, Modern Slavery Act 2015 and other applicable
laws and regulations without any political bias or ideological prejudice.

B AR LZE AT AR, DR (R BR AR ) [ FRT7 T (T A b 4 J5 AL
MEF) « ZEHL (EE A AERD FRE E OLERFIAZ) « (BRIMARAZT) « 2015 4F (IARAK
k) AE A R Brbm it S HAtodE i, BEAS AR AR T BUA B IR TR A W -

Establishing the labor relation with legal contract

BV AR R

Employee is hired with regular employment contracts. No form of irregular employment is tolerated. At the time
the employment relationship is established, each employee receives accurate information regarding:

R T AGEN IE ST 3 & RS, PAEET R R IR R - @255 80 &R, BN FRLALSE [ 53 T si
HER 5 A DL I

« the characteristics of the function and the tasks to be performed;
B S RFAE S TAE N 2

 rules of employment and salary considerations;
JEAR 5% 5 a8

 regulations and procedures to be adopted in order to avoid possible health risks associated with his or
her duties.

N8I3 T P 55 A S R RS 5 TR~ (1 00 5 A B e A iR

This information is presented to the employee in such a way that acceptance of the job is based on an effective
understanding thereof.
ESAAE RS A IR B3 58 2 BN AU SEREAT AN, ORI T R SR RO 2 TAE R
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Forced Labor
BEIE 5 Bl

The Group shall never employ or make anyone working against his or her will or conduct business with business
partners that promote or use such practices.

R H AR A 93 55 3, BIEEAR TR A R EeR it 573h, AL SAE0E . YA BSLitisRiE 57
ZN ALK PRI AL 55

Child Labor
BT

The Group shall not use child labor or conduct business with business partners using child labor. The term “child”
means any person under the statutory minimum age applicable to employees where the work is performed,
provided the legal age is consistent with the minimum working ages defined by the International Labor
Organization.

EHZEIEM BT, HAS SN E TR T REGIE. “BEBT” 8RIAS TAEERE K/
X328 BRARNLAE R 57 30, HAZVE @ ER AR T B broy TAHZ (ILOD ME IR TAE RS .

Human Trafficking

NV

The Group shall refrain from the recruitment, transportation, transfer, harboring or receipt of persons, by means
of force, fraud or coercion for the purpose of exploitation. They shall also refrain from using or providing labor or
services procured illegally, and notably through migrant smuggling.

EHAFUARKIHOY I, @R, ESIaSETBA S, B B8, BedidEmm A f: Fn,
ERIRAGAL P B R pim e Eak 730, Ao 2 il i A I SE AR AR IR U 57 TEIR ST .«

Employment Practices

R SE R

The Group shall ensure that all its employees are provided with a written employment contract, in a language
understandable to the employee and voluntarily signed by the employee prior to its performance of work. The
Group must ensure that they respect the rights of its employees and comply with all applicable laws and regulations
in the country or countries in which they operate. This includes all rights and minimum standards relating to wages,
benefits and working conditions. The Group shall comply with the applicable legal requirements for employee
compensation and working hours. The Group are expected to respect the freedom of association and their rights to
communicate openly with management regarding working conditions without fear of harassment, intimidation,
penalty, interference or retaliation.

SEHI NIRRT 02 LA U6 TAERT IR — i A rTE R 1E 5 B BB W B o a6 . SR ™
RIS IE E P ELOC T L8 « AR A AR S5 A RO AT 3 VRN (LG Bl MRVHAT B2 T3 T
ATH R E . 4R R B8 53 T RS54k B B ok TAE %A 5 B2 A THA@E AR, 28 kAT a0
BEPL. BN, T THREERETA.

Group guarantees the physical and moral integrity of its people, working conditions that are respectful of personal
dignity and personal freedoms, and safe and healthy workplaces.

SEPRIEI A T SO R, SRAEREEE A N PRI N B I AR AT, AL e e LAEA T
The Group also applies a policy of zero tolerance for any form of harassment, intimidation, mobbing, or stalking
in the workplace.

LT IR P AT T BB P . RN L S o E Ry sl PR I IR I R 5 BB

Requests or threats aimed at inducing people to act in conflict with the law, the Code of Conducts and Ethics, or
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the internal policies, or to adopt behaviors that are detrimental to personal convictions and preferences, are not
tolerated.

EREAT DAL T A T SORANE M AT B EHEN . WAECR, Bl L0 A 0 B & A7 8
TR -

Conflict Minerals Policy

R TEBUR

The Group shall adhere to the OECD Due Diligence Guidance for Responsible Supply Chains of Minerals from
Conflict-Affected and High-Risk Areas. The Group shall progressively integrate due diligence management of the
mineral supply chain into our supplier management practices and require our core suppliers to affirm their
commitment to the Guarantee of Non-Use of Conflict Minerals.

LE A3 243845 (OECD &35t Gk 5 K R AL L5 T 5K 1 32 i & 2 Ma A s JRUSS: DX AT A F) B DA I A
PR TRE) » NOZDR - BRI BN BE R B T AR, JFEOR O BN R S (AMEH]

MR P ARIET) .

The Group shall establish a formalized process/operating procedure to track minerals through the supply chain
and identify and assess risks from minerals associated with conflict-affected and high-risk areas, including:

G A7 3 ST IE SRR R VR R P R SRR B3t L o RO 0 R AN PP R B b 7= (R KUz . BAR T it
A:

» Require a report on the necessity of using the mineral ;
A5 FHAZ 0 A B DR AT 7

» Conducting supply chain due diligence involves on-site surveys, questionnaires, and interviews to
identify mineral sources, verify responses, and determine the country of origin;
YRS FEREAT IR A, ORI RA ., AR, B TTUIRSE, DL YIRIE . T RS IE
FEHUAIA

» Responsiveness verification: The Group shall conduct independent third party audits on a regular basis
of compliance with responsible supply chain due diligence efforts and effectiveness of response
procedures and responses to improve due diligence practices for smelter/refinery and supply chain
upstream companies, including through the establishment of institutionalized mechanisms in industry
initiatives with government support and stakeholder cooperation;

e S 3G IE - B A IV 22 i ST 7 B A Ak v e S R 2 AR PR R DA R e S 3 AR i S8 4% it 1) 7
ROVETF AL 26 =07 8 v, AT e v R PR M A R S 3 (oMb R R IR R A S, X B
FEBUR ISR N FIRSAHCTT AN, I8 AT AR SR ) o g 2 FEA AL 3047 6 11

» Country origin determination: After identifying the smelting/refining enterprises of refined metals used
in the supply chain, the Group shall participate in the supply chain of these smelting/refining enterprises,
and obtain preliminary information about the country of origin of minerals, transit countries,
transportation routes between mines and smelting/refining enterprises.

PR E . ARV T AN B A P PRORS MR B R RS R AL 5, SR BTN 2 5 BT By R R A
ANV BEN R b, RN ERAGAT SO R . TR BT L B MRS AR b 2 TR A
LENERVILER .

The Group shall develop supply chain-level management plans to address identified risks and mitigate or
remediate issues related to minerals from conflict-affected areas.

A PH S A N7 22 T ) BT ISR B YR 50 H PR RS, DA sk ke 52 o R X KT 0 ) XS

« Risk mitigation plan: The Group shall create tailored risk mitigation plans for identified high-risk
suppliers, which may include selecting alternative suppliers and adjusting our supply chain as necessary.

RS fi vt A x R AR KU (R e, B T 2 ) s B RS S e v ), B4 A3
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« Remediation: If high-risk minerals are identified, the Group will promptly take remedial actions, such
as suspending procurement, reassessing suppliers, or providing support to affected areas as needed.
ARG It 0T R A AE RS R0, B A1 S 224 ST RIS BORNRCE Jt, Gn 4 1R L B PP L
e B 1) 52 52 [ 1t [X i it S

Money Laundering / Suspicious Activities

VeEk/ M BEIE B

Money laundering (i.e., using transactions to conceal the illegal source of funds or make such funds look
legitimate) is strictly prohibited. Any suspicious activity that the employees believe involves money laundering
should be reported to the Compliance and Internal Control Department and Internal Audit Department. Here are
some examples of suspicious activity:

VAT (RIEEAE 5 M6 B e AR R IR B A/ LA ™ %2Rk . 5 TR BT TP e R i W] S
WS, WAL E A AR TT R AR . WS AU T T ALY AT BETE S

» Large payments in cash;
KEINEAL 55+
« Payments made in currencies atypical given the circumstances or differing from what is listed in the
contract;
S H AR SOAT
* Requests for payment amounts that differ from what is required in the contract; or
RSN 5 & FZRATFHI G 5
« Payments made by someone or a company that is not party to the contract.
A ARE R T AN NBA 7] SA

Export Control
G mk=g

The Group endeavors to strictly comply with all applicable laws and regulations relating to the import and export of
goods they provide or services they render. In particular, the Group shall take measures to avoid acting in any manner
that would result in a violation of any applicable sanction laws, administered or enforced by any national or
international authority.

R E T kg sy 5 AR B IR 55 (1 1 LB R S0 B BT s VR el i, 4R N SR e
6t G UATA) 7 2 s A AT ] 5 B ] B LA A B b AT Do Y i B A L

Waivers of the Code of Business Conduct and Ethics

HEN# S

Waivers of this Code will be granted on a case-by-case basis and only in extraordinary circumstances. Waivers of
this Code may be made only by the Board of Directors, and any waiver granted to any employee of the Group will
be promptly disclosed to the public, to the extent required by law or the rules of any exchange on which the Group’s
securities are listed.

A AT NHENDY R S AT ERFRR TS U T, AR BRI IR IZ Rt it e e i #H 2 AE, H
MR E A B R S5 BT 28 2 BRI R 2R, 4R [ 03 T4 T (AT A 58 G 38 S K B 1R AT A JF 5 %

Reporting any lllegal or Unethical Behavior

WEAEMIERAERIT A

Employees are encouraged to talk to supervisors, managers or other appropriate personnel about illegal or unethical
behavior and when in doubt about the best course of action in a particular situation. Depending on the situation,
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you may also contact the Compliance and Internal Control Department, the Internal Audit Department or Human
Resources Department.
AR A1 85 il 53 TAE R I 3 323 R e e BRIV TE B (K47 9t B0 s 5 T T I i R AR B 7 sUA7 AE B IR I
Lt B 8 AT NSCHAAR O N D k. MRS BRSO, 53 TR AT ELARER R AR
W NI

The Group does not to allow retaliation for reports of misconduct by others made in good faith by employees.
Employees are expected to cooperate in internal investigations of misconduct, so the Group encourage employees
not to repot the illegal or unethical behavior anonymously, to enable the department in charge to contact the
reporting employee to obtain more information. Any employee may submit a good faith concern regarding
questionable accounting or auditing matters without fear of dismissal or retaliation of any kind. The ethics breach
can be reported (i) by email: anti-fraud@risen.com; or (ii) by phone: 0574-59982178.

B4R X A T HE T35 B A A A AT AT SERAT AT R0k 2. R A LSS & 4R BN AN 2447 AT e
IR . R I ERCR, ATEBR TR A 25730, DMEAHSGEE T TRE 5 254 NS ER &
HRPELZER . A THATBER T T AR 3 SRR, o RO 32 B AR s AT AT T 2N ik
2. EEEMZIREIE: ()RR anti-fraud@risen.com; (ii)%$4R HL1%: 0574-59982178.

Executive Body

PATHLH

The Compliance and Internal Control Department within Group is responsible for the following tasks covered by
the Code:
GBI E A A RS T IR AAE I HATHLR, EERTTIR

« examining the periodic reports prepared by the auditors concerning the violations of the Code of a given
seriousness;
F VLR T AR T 525 A AE S R e VAl AR, RS RAT 9 ™ AR AT A E

« submitting any modifications or additions to the Code to the approval of the Group Board of Directors;
PSTHEN BT AR, J0UE 1B EOEURh 78 2% 05 S 50 2 B o 2 i 4tk s

 coordinating the investigation by different functions based on the report or whistleblowing covered by
this Code.
IR AT U] 32 BRAH S 28 4 I, DR - BREEER T ) IT R IBC & 1 & LAk .

Subordination by Suppliers
ATV BE

Group shall ensure its suppliers and subcontractors in different layers to commit to aligning with or fully respecting
and complying with this Code in the course of providing the supplies or services either by inserting necessary
commitment in orders or contracts or procuring a separate acknowledgement and acceptance letter to be signed by
such supplier or subcontractor.

HE 1A 2 R FEA[R] J2 2% A B o2 7o 2 60, R FE A A (A I s IR 55 o R v, S AR VT B B ) o 4 N o 7R U
BRI 2 At I i B 0 R 253 ) BB A M 2 bRy, K U 1A B 5 4 B S AT U

Certification

NIE

Upon employment by and requirement of the Group, all employees are expected to certify, in writing or
electronically, that they have received, read, understood, and will abide by this Code in the form as attached.

WA ER, AT 53 AR 32 e i $ N CLAS T sl T RN, AR RPN AF Pl sl 2y Bl s, 22
fipt A S A HE N
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CERTIFICATION OF COMPLIANCE
BB

TO: Risen Energy Co., Ltd.
B ARI7HIE IR A A IR A 7

RE: Code of Business Conduct and Ethics of Risen Energy Co., Ltd.
Kb KT HIE e AR A PR AT (AT J9MITE 75k ) )

The undersigned, hereby certify that the above-referenced Code of Business Conduct and Ethics (the “Code”) have
been received, reviewed and understood and | hereby undertake, as a condition to my present and continued
employment at or association with Risen Energy Co., Ltd. and/or any of its subsidiaries or branches (collectively,
the “Group”), to fully comply with the Code.

ANFFIGIER], CUcEl, BIBIFRAE Bk (Rl AT O MTERE AN ) CfappR “HEN” D o ANFFHKE, 1EN
TEZART7 B R REI I 0 B PR A =] J /ST T AR 3K (GifR “4EF1” D I KA SRAT BB
LIRRIRIHRIFAF, A NG A% 857 A< A U 25 A E

I hereby unconditionally and irrevocably certify that | have adhered to and will adhere to the Code during the time
period that | have been or will be associated with the Group.

AN TE S AT EAN TR M ORAIE, AEAC N 5 4 ] O 3 57 ks 2 37 32440 5 SR UIMA] , a6 2800 <1 A HE DU A 20K

Name:
w4

ALK P EERI]:
Title & Division:

Date:
H#A
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